The Good Stuff
Employee Benefits

Holidays
HOLIDAY ALLOWANCE
Upon starting you’ll get 35 days holiday per year (27 basic and 8
public). This is pro rated if you work part time.
Once you have been with us for 5 years your basic holiday leave
goes up to 28 days, and after 10 years it goes up to 29 days.

HOLIDAY ACCRUAL SCHEME
If you work more than your standard hours you can save the time
and earn up to an additional 3 days holiday each year. This is pro
rated if you work part time.
This goes up to 5 days after 5 years and 6 days after 10 years.

Money
Matters
PENSIONS
We operate a Group Personal Pension through Scottish Widows. If
you contribute a minimum of 3.5% of your pensionable salary, the
firm will contribute 6%. You can contribute more if you wish. The
firm’s contribution is fixed at 6%.
If you meet the criteria, you will be automatically enrolled in the
scheme. You can choose to make your contributions via salary
sacrifice which could mean savings in tax and NI.

BONUS
You can earn up to 20% of your annual salary in bonuses. We
have two bonus schemes, one for all employees and the other
recognises exceptional performance. Here’s the detail:
Our firm wide bonus scheme pays up to 10% of annual salary to all
employees if the firm exceeds its profit target.
You can be awarded a bonus of up to 10% of your annual salary if
your performance is considered to be exceptional.
Bonuses are announced in August and paid in December.

Healthy
Balance
LIFE COVER
We provide life assurance at four times your annual salary.

HEALTH CASH PLAN
We provide a health cash plan which refunds healthcare costs for example dental, optical, chiropody, therapy (physiotherapy,
acupuncture, chiropractor etc).
The agreed limits of cover increase after your first and second year
of service.
If you wish to join, the firm will pay for your membership. You can,
if you wish, pay to add family members too.

Finishing
Touches
FRESH FRUIT
CYCLE TO WORK
SEASON TICKET LOAN (after 6 months service)
EMPLOYEE REFERRAL
DISCOUNTED CAR PARKING

